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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl AUROBI NDO COLLEGE - EVEN NG

Name of the head of the Institution

Nam t a Raj put

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

011-41751306

Mobile no.

9312180054

Registered Email

sri aur obi ndoeven@ahoo. com

Alternate Email

namitaraj put27@nai |l . com

Address Sri Aurobindo Col | ege (Evening) Mlviya
Nagar, New Del hi 110017

City/Town New Del hi

State/UT Del hi

Pincode 110017




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status central

Name of the IQAC co-ordinator/Director Dr Anil Kumar Singh
Phone no/Alternate Phone no. 01141751307

Mobile no. 9868993070

Registered Email

sri aur obi ndoeven@ahoo. com

Alternate Email

dranil.singh@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. saceve.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. saceve.in

5. Accrediation Details

6. Date of Establishment of IQAC

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B+ 2.51 2018 03-Jul -2018 03-Jul - 2023
15-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| nternati onal Sem nar on
Qual ity of Higher
Educati on and Rol e of

19- Dec- 2018 50



https://www.saceve.in
https://www.saceve.in

Accreditation |

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? International Sem nar on Quality of Hi gher Education and Role of Accreditation

Decenber 19, 2018, 9.00 to 5.00 at Del hi

? XX Annual

School of Professional Studies Research
I nternational Conference On broad thene of “GLOBAL VI SION 2030:

CHALLENGES OPPORTUNI TI ES". 45 January 2019, 81 research paper were presented in 8

session from®6 countries ? Rural Appraisal

Study, Study was conducted at Pal odra

Village of Udaipur District, Rajasthan on 1st March to 5th March 2019. Briefly,

followi ng activities were carried out under PRA Study Burning psychosoci al

i ssues

were expl ored such as poverty, unenploynent, fenmale infanticide, gender

i nequal ity, poverty and dehumani zati on,

i ntergroup conflict, caste discrimnation

? “Ad Age Care” Program Applied Psychol ogy Departnent, 24th Septenber 2018 in
the sem nar hall, exhibition cuminteraction session through film*“N bhritochari
by fil mmaker M. Sourav Sarkar ? Innovative teaching pedagogy: Manthan by
Conmmer ce Departnent, Sri Aurobindo college (Evening) on 16th August, 2018 on

“Managenent Principles from Mvie GURU .

t hrough cli ppi ngs of the novie “Guru”

9 Teachers presented managenent concept

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1318_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1318_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Appoi nt ment of permanent teaching staff

No appoi nt ment of pernmanent teaching
staf f

Focus on Eco sensitive environment

Installed solar panel in the college to
have eco friendly electricity.
Recycling of waste paper. Canpus turned
into no plastic zone

More col | aboration/ MOU with ot her
Academi ¢/ Industry for the growth of
institution

Col | ege had col | aboration with
different institutions for conducting
di fferent academ c and research
activities. The collobarating
institutions are Del hi School of

Prof essi onal Studi es and Research Deen
Dayal Upadhyaya Col | ege, University of
Del hi Shyam al Col | ege (Evening) Indian
Conmer ce Associ ation, Del hi Chapter

H gher nunber of international
/ national conference / sem nar/workshop
to be organized

Col | ege conducted one internationa
conference, one international seni nar
and many national/local sem nars and
wor kshops during the academ c year.

More student oriented activities to be
taken by different departnents,

Pl acement, Alumi and Career Qi dance
cells.

During the academ c year, total 40
progranms concerni ng students

devel opment were conducted incl uding
sem nars, workshops, counselling and
career gui dance sessions. Also to
pronote acadm c rigour in students,
many news |letters |ike Comercia and
Enactus were publisher by the students
under the guidance of coll ege teachers.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 01- May-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Mar - 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019

Date of Submission

24- Apr - 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1318_Quality.xlsx

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules There are six nodules of MS
currently operational (maximum 500 words) operational in the college. Those are
Fi nance Adm ssion Exani nation Interna
Assessnment Attendance Library

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sri  Aurobindo College (Eve.) being a constituent college of University of Del hi
follows the curriculum prescribed by University of Delhi. Nunmerous faculty
menbers of the college are part of syllabus fram ng and nodification commttee
of the university. In order to achieve effective delivery of curriculum
institution takes individual differences into account and set a platformfor
different learning needs of all students through an inclusive and custom zed
curriculum The College ains to foster an anbience for high quality |earning by
digital and information technol ogy. Focus has been laid on inproving pedagogy
t hrough spread of technol ogy across curriculum Sri Aurobindo College (Eve.)
has formul ated certain action plans for the effective inplementation of the
curriculumthrough follow ng neans ; ¢ The Col |l ege ensures tinely conpletion of
academ c and extra-academ c activities in accordance with the academ c Cal endar
of University. Before comencenent of each senester, |esson plans for each
subj ect are prepared by respective departnents after due consultation with
their faculty nenbers, which includes |lecture wise topics in the syllabus to be
covered, list of Referred Books and articles ¢ National and |Internationa
Sem nars/ Conferences are organized as well as faculty is encouraged to
partici pate and present research papers for academic growth ¢ Invited |ectures
and Interactive sessions fromacadem a, industry and other walk of life e
Wor kshops are conducted for academ c growth of students and teachers ¢ Using
participatory | earning and audi o visual methods. ¢ Excursions are also planned
to attain course objectives. ¢ Faculty Devel opnent Progranme (FDP) for
br oadeni ng of know edge base of faculties. ¢« The Coll ege encourages its
teaching and non-teaching staff to participate in Faculty Devel opnent
Programmes, refresher courses, orientation programes and workshops organi zed
at University level to append and enhance the quality and net hodol ogy of
pedagogy. ¢ . ¢ Student semi nars are organi zed where the students are all owed
to make presentation on topics of their interest which are related to the
curriculum < Every nonth, each departnent conducts a neeting in order to
ensure the progress of syllabus subsequently feedbacks are circul ated anong
facul ty nenbers. Further , The Teacher |n-Charges of the respective departnment
di scuss m nutes of the neeting with the principle and course of action is
pl anned accordingly. ¢ Question Bank for each subject is maintained in the
library for reference of students and faculties. « Different Departnents in the
col | ege organi ze various types of prograns such as Panel Discussion, Public
Lecture, Debates, Quizzes, and Poster Making Conpetition for inproving academc
envi ronment whil e keeping students’ overall developnment in utnost priority. o

Students are trained about fundanentals of different softwares |i ke MSExcel
SPSS and TALLY through training progranms and classroom practicum < They are
taught basics of doing research and notivated to carry out different projects
and field work as a part of their coursework. They are pronoted to participate




in different societal
ot her depart nental

activities like Dramatic Society, Debate Society, NSS and
soci eti es. Bei ng part of course curriculum Psychol ogy

students are encouraged to visit

rural

conmmunities so that they can understand

rural psycho-social issues using PRA

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Skill
Development

Dates of Duration

Introduction

Focus on employ
ability/entreprene
urship

Certificate Diploma Courses

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme Specialization Dates of Introduction

Programme/Course

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Date of implementation of
CBCS/Elective Course System

Name of programmes adopting Programme Specialization

CBCS

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate
No Data Entered/ Not Applicable !!!

Diploma Course

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

(1) B. Com (Hons) Students 20/ 07/ 2018 315
of B.Com Hons gets the
i dea of Professional
ethics and fromthese
papers which offered to
them Iike,

Organi sati onal Behavi or
and Corporate CGovernance
Soci al Responsibility of
Busi ness, Corporate

Governance, In B.Com (H)

(2) B.A (H) Applied 20/ 07/ 2018 145
Psychology — In this
course students learn
valuable life | essons

fromtheir offered papers

i ke Applied Soci al
Psychol ogy, Effective
Leadershi p, Stress
Managenent, Holistic
Personal ity Devel opnent,
Medi a Psychol ogy, Peace

Psychol o

(3) B.A ( Programme) 20/ 07/ 2018 250




Hi story : Environnental
Issues in India Political
Science : Nationalismin

I ndia, Gandhi and the
Cont enporary Wrl d
Engl i sh: Contenporary
I ndia: Whnen and
Enmpower nent

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Appl i ed Psychol ogy 16

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The data is anal yzed and suggestions are considered and pl aced before the
Col | ege Academic Committee for discussion and for possible incorporation in the
curriculum Syllabus Review is given by the concerned subject faculty at the
end of senester with regard to inplenentation of syllabus, node of

presentation, |lecture material, suggested books, and updated information.
Curriculum Overview i s an expositive survey done by every outgoing batch with
regard to syllabus designing, faculty sufficiency, canpus placenents, and
infrastructure. Academ c Audit Conmittee is formed to assess three nmjor
aspects, viz., Faculty Performance, Students Support System and Eval uation. The
periodical review neeting is conducted to review the foll ow ng: | QAC organi zes
various Faculty Devel opnent Progranmes in order to enrich the conpetency | eve
and teachi ng nethods of faculty nenbers. The coll ege encourages the faculty
menbers. The col | ege encourages the faculty to pursue higher education,

aut hori zi ng books, and publishing papers in journals. The college al so conducts
sem nar s/ synposi a and workshops in every academ c year. It is through these
programres, we bring out new inplications. Apart fromthis, college supports
student invol venent through sem nars, student’s innovations for the further
devel opnment of curriculum Action Taken on Feedback fromthe stakehol ders:
After collecting and assessing the feedback fromthe various stakehol ders on
curriculum aspects, the val uable suggestions if any, will make notice to the
university curriculumcomittee to possible changes in the course structure for
the next curriculumregulation. The College follows a continuous review system
of the curriculum The College established an 1 QAC as a Quality sustenance and
Qual ity enhancenent neasure. The | QAC has been infusing a sense of

bel ongi ngness into the entire teaching faculty of the Institution. The
functioning of various commttees of the College strengthens the quality

sust enance and enhancenent neasures to ensure the effective devel opnent of
curricula. The college nmakes efforts to integrate socially relevant issues into
the curriculumwth the help of the different cells functioning in the college
i ke Career Guidance Cell, Placenent Cell, AntiRagging Cell, SC/ ST Cell, and




Del hi

organi zi ng,

pr of essi onal

students al so participate.
for quality enhancenent.
Executi ve Counci l

pronotion is as per
table is prepared as per the Acadeni ¢ Cal endar of the University.
and I nternational
Conf er ence/ Sem nar/ Wor kshop/ Facul ty Devel opnent
conpetency and teachi ng pedagogy of the faculty. The Institution
woul d like to include the followi ng Curriculum Aspects which enrich the

curriculum 1.
el ective courses,
of fered across the departnents.
communi cation skills / Professional
Enpl oyability Skills.

nat i onal

rul es,

The Academ ¢ Audit

Executi ve counci |

di ct at e.

Furt her

and Nati onal
Program to enhance the

NSS and NCC is jointly organi zed by Mrning college in which Evening college
is conducted by University of
The recruitment and selection is as per the
whi ch are based upon the Pay Comm ssion
reconmendat i ons and subsequent direction from UGC and MHRD. The sal ary and
Acadenic activities tinme

| QAC has been

Fl exi bl e and Choice Based Credit Systemto |learn soft core

pr of essi onal

el ective courses and open el ective courses

2. Val ue added courses.
ethics / Environmental
4. Design experinments in psychol ogy | aboratory thereby
stimulating creativity and innovation in students.

3. Courses on
Engi neeri ng,

and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Honour s 77 1278 61
BCom program 231 2546 224
BA Hi ndi Honours 46 789 82
BA Applied 46 256 48
Psychol ogy
Honour s
BA Economi cs 46 245 46
Honour s
BA Engl i sh Honours 46 216 52
BA Program 231 1254 257
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2212 0 73 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 34 2 5 4 7




2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our College intends to promote studentcentered learning through a wide variety of educational programs,
learning experiences, instructional approaches, and academicsupport strategies that address the distinct
learning needs, interests, aspirations of students. To accomplish this goal the teachers are actively engaged in
participative learning activities. Our internal assessment is based upon presentations, Group Discussions, Class
Tests and assignments. Studentcentered learning theory and practice are based on the constructivist learning
theory that emphasizes the learners critical role in constructing meaning from new information and prior
experience. It emphasizes each students interests, abilities, and learning styles, placing the teacher as a
facilitator of learning for individuals rather than for the class as a whole. Various methods are followed to make
the class interactive such as group discussion, role play, VIVA, quiz, game based learning etc. Our dynamic
faculty is using emedia to address the class. Different subjects are being taught like tally, E filing of returns,
Cyber crimes, Computer Applications in Business etc. by Department Of Commerce and Applied Psychology to
equip students with digital modes of imparting education. To enhance the comprehensiveness of students, the
College conducts various seminars, quiz, debates, role playing etc. on various issues on time to time basis.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2212 73 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

73

42

31

0

30

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Nanmita Raj put Princi pal (i n- Dr. Sarvepalli
char ge) Radhakri shnan Life
Ti re Achi evenent
Nati onal Award | RDP
G oup of Journals
2018 Dr. Nanmita Raj put Princi pal (i n- Lifetine
char ge) Achi evenrent Award
The Educati on
St andards and
testing council of
I ndi a
2018 Dr. Namta Raj put Princi pal (i n- Lifetine
char ge) Achi evenent Awar d
conf eder at on of
I ndi an university
2018 Dr. Nanmita Raj put Princi pal (i n- Lifetine
char ge) Achi evenent Award
National Institute
of C eanliness
Educati on and
Research
2018 Dr. Nanmita Rajput Princi pal (i n- Lifetine
char ge) Achi evenrent Award




I ndian Institute of
Ecol ogy and
envi r onnment

2018 Dr. Namita Rajput Princi pal (i n- Berlin Freshman
char ge) Year Busi ness Ethics

2018 Dr. Nanmita Raj put Princi pal (i n- Grl Centric
char ge) Tertiary Education

and Trai ning Award
Wonen’ s Agency for

Cenerating
Enpl oynent
2018 Dr. Namita Raj put Princi pal (i n- “Best Wonen | CONI C
char ge) Award” The Earth

Savi ours Foundati on

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom Honour s 6 25/ 05/ 2019 15/ 07/ 2019
BA H ndi Honours 6 25/ 05/ 2019 15/ 07/ 2019
BA Applied 6 25/ 05/ 2019 15/ 07/ 2019
Psychol ogy
Honour s
BA Econoni cs 6 25/ 05/ 2019 15/ 07/ 2019
Honour s
BA Engl i sh Honours 6 25/ 05/ 2019 15/ 07/ 2019
BCom Pr ogram 6 25/ 05/ 2019 15/ 07/ 2019
BA Pr ogram 6 25/ 05/ 2019 15/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is follow ng internal assessnent based upon Choi ce based credit
systemwhich is nore transparent and effective .The CBCS offers an approach in
whi ch the students can choose courses of their own choice. It has the follow ng

basic el enents: ¢ Senesters: The assessnent is done senmester w se. A student

progresses on the basis of the courses taken rather than tinme. Each semester
wi Il have 14 weeks of acadenmi c work which is equal to 90 teaching days. There
is flexibility in creating the curriculumand assigning credits based on the
course content and hours of teaching. ¢ Conprehensive continuous assessnent:
Al'l theory courses have internal assessnment of 25 marks. For the courses
related to projects, internal assessnent is 50 marks and external exam nation
is 50 marks. The courses related to Lab have 40 marks as internal assessnent
and 60 marks for external exam nation. The internal assessnment of the students

(out of 25 marks) shall be as per the criteria given below 1 Cass Test 10
mar ks 2 Assignnents 10 nmarks 3 Attendence 5 narks The record of attendance of

students is naintained online and shared with students on regul ar basis and
updated every nonth. The students with short attendance are filtered fromevery
class after conpletion of each nonth of the senester. University of Delhi is a



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1318_Evaluation_1569845953.xlsx

hi ghly transparent university when it comes to evaluation of students. The
University ensures availability of original texts on website about the
Uni versity decisions naking body in the matter of evaluation of students.
Students of our college are guided by the faculty to consult the University
website to get detailed informati on about the evaluation system Although SAC E
does not have an excl usive | anguage of teaching, being at the national capital
Uni versity of Del hi conducts its examin English and H ndi. Students may wite
their answers in either of the |anguage. SAC E on its own initiative has
adopted the foll owi ng approaches: ¢ Internally, the departnments hold class
tests, give assignnments and engage in question and answer sessions with the
students as part of the evaluation process. ¢ The institution also encourage
students to present paper in semnars, class participation, projects,
assi gnnents and presentations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Sri Aurobindo College (Eve.) being constituent college of Delhi University
foll ow Academi c cal endar of Delhi University to Inpart know edge. The course
curriculumis covered during the period given by the University Cal endar.
Thereafter Examination is conducted as per University exani nation schedul e and
spot eval uati on conducted by University for evaluation of answer sheets. The
results are declared by 15th July, C asses Began : 20th July 2018 M d Senester
Break : 15th COctober 2018 to 21st Cctober 2018 Cl asses begin after Md Semester
Break: 22nd Cctober 2018 Dispersal of Cl asses, Preparation |eave and Practi cal
exam nation: 16th Novenber 2018 Theory Exami nation Begin: 30th Novenber 2018
Wnter Break: 17 Decenber31lDecenber 2018 Senester: 2/4/6 Classes Began : 1
January 2019 M d Semester Break : 18 March24 March 2019 C asses begin after Md
Senester Break: 25 March 2019 Dispersal of C asses, Preparation |eave and
Practical exam nation: 29 April 2019 Theory Exam nation Begin: 10 May 2019
Sunmer vacation: 26 Mayl19July 2019

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. saceve. in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
504 BCom Honour s 58 47 81. 03
505 BA Applied 44 42 95. 45
Psychol ogy
Honour s
509 BA Engl i sh 0 0 00
Honour s
503 BCom Program 247 173 70. 04
516 BA H ndi 75 43 57. 33
Honour s
501 BA Program 321 166 51.71
510 BA Economi cs 0 0 00
Honour s



http://www.saceve.in

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. saceve.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Laya and Tal as

Musi ¢

25/ 09/ 2018

Hi ndust ani
Shast ri yaSangeet

Musi ¢

26/ 02/ 2019

FI NANCE MAKES FORTUNE

career gui dance cell
organi zed a semi nar

13/ 02/ 2019

HOW DO | PLAN MY CAREER

career gui dance cell

15/ 01/ 2019

PERSEVERE A PRODUCTI VE
HOUR

CARRER AND GUI DANCE CELL

24/ 01/ 2019

Hypnot her apy and Past
Li fe Regression

Appl i ed Psychol ogy

09/ 08/ 2018

I nteractive Session on
Soci al Rel ationship

Appl i ed Psychol ogy

07/ 09/ 2018

Worl d Ozone day

Envi r onnent

16/ 09/ 2018

Protecting ozone | ayer

Envi r onnent

20/ 09/ 2018

Envi ronnental | nmpact on
human Ski n

Envi r onnent

20/ 09/ 2018

Denocracy in Historical
Cont ext: Fact and Fiction

Hi story

18/ 09/ 2018

“ad Age Care” Program
through film
“Ni bhritochari”

Appl i ed Psychol ogy

24/ 09/ 2018

Interactive Session on Appl i ed Psychol ogy 20/ 09/ 2018
Leadership
Ment al Heal t h Day Appl i ed Psychol ogy 10/ 10/ 2018
Cel ebr at ed
Counseling Skills Appl i ed Psychol ogy 04/ 01/ 2019
“Themati c Apperception Appl i ed Psychol ogy 23/ 01/ 2019
Test as Diagnostic Tool”
MSE and Case Study Appl i ed Psychol ogy 04/ 02/ 2019




Interactive Session on
Appli cations of
Psychol ogy for Soci al

Appl i ed Psychol ogy

01/ 04/ 2019

Change
Managenent Principl es Conmer ce 16/ 08/ 2018
fromnovie GURU
Quiz in association with Conmer ce 23/ 08/ 2018
I skcon Youth Forum
Mant han Il HR chal | enges Conmer ce 30/ 08/ 2018
in the present area
AAGVAN 2018 Conmer ce 28/ 09/ 2018
XX Annual | nternational Conmer ce 04/ 01/ 2019
Conf erence
Fi nance Makes Future Conmmer ce 13/ 02/ 2019
Mar ket Mani a Economi cs 08/ 02/ 2019
Agrarian distress and Econom cs 01/ 04/ 2019
di ssecting the idea of
devel opnent”
ECOVANI A Econonmi cs 02/ 04/ 2019
Lecture delivered by Engl i sh 09/ 10/ 2018
Dr . Payal Nagpal from Janki
Devi Menorial college
Story Witing Conmpetition Engl i sh 28/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Grl Centric DR NAM TA Wonen' s Agency 01/ 07/ 2018 Wnen' s Agency
Tertiary RAJPUT for CGenerating for CGenerating
Educati on and Enpl oynent
Trai ning Award
Dr. Sarvepal liR DR NAM TA Dr. Sarvepal li R 01/ 07/ 2018 Dr. Sarvepal iR
adhakri shnan RAJPUT adhakri shnan adhakri shnan
Life Tine Life Tine Life Tine
Achi evenent Achi evenent Achi evenent
Nat i onal Award Nat i onal Award Nat i onal Award
| RDP G oup of | RDP G oup of | RDP Group of
Jour nal s Year Jour nal s Year Jour nal s Year
Lifetinme DR NAM TA Lifetinme 01/ 07/ 2018 Lifetinme
Achi evenent RAJPUT Achi evenent Achi evenent
Award The Awar d The Awar d The
Educati on Educati on Educati on
St andards and St andards and St andards and
testing council testing council testing council
of India Year of India Year of India Year
Lifetine DR NAM TA Lifetine 01/07/ 2018 Lifetine
Achi evenent RAJPUT Achi evenent Achi evenent
Awar d Awar d Awar d
conf eder at on of conf eder at on of conf eder at on of
I ndi an | ndi an | ndi an
uni versity Year uni versity Year uni versity Year




Lifetine DR NAM TA Lifetine 01/ 07/ 2018 Lifetine
Achi evenent RAJPUT Achi evenent Achi evenent
Awar d Nati onal Awar d Nati onal Awar d Nati onal
Institute of Institute of Institute of
Cl eanl i ness Cl eanl i ness Cl eanl i ness
Educati on and Educati on and Educati on and
Research Year Research Year Research Year
Lifetinme DR NAM TA Lifetine 01/ 07/ 2018 Lifetine
Achi evenent RAJPUT Achi evenent Achi evenent
Awar d | ndi an Awar d | ndi an Awar d | ndi an
Institute of Institute of Institute of
Ecol ogy and Ecol ogy and Ecol ogy and
envi ronnent envi ronnent envi ronnent
Year Year Year
Berlin Freshnman DR NAM TA Berlin Freshman 01/07/ 2018 Berlin Freshman
Year Busi ness RAJPUT Year Busi ness Year Busi ness
Et hi cs Year Et hi cs Year Et hi cs Year
A Token of DR NAM TA A Token of 01/ 09/ 2019 A Token of
Grati tudeJdanki RAJPUT Grati tudeJanki Grati tudeJdanki
Devi Menori al Devi Menori al Devi Menori al
Col | egeYear Col | egeYear Col | egeYear
Aadi shakt i DR NAM TA Aadi shakt i 01/ 09/ 2019 Aadi shakt i
award Young RAJPUT award Young awar d Young
I ndi an I ndi an I ndi an
Organi zati on Organi zati on Organi zati on
Year Year Year
BEST research DR JYOTI BEST research 01/ 09/ 2019 BEST research
PAPER AWARD KUL SHRESHA PAPER AWARD PAPER AVWARD
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
COMVERCE 3
APPLI ED PSYCHOLOGY 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal COVMVERCE 1 00
I nt er nati onal COVMERCE 7 00
Nat i onal ENGLI SH 1 00




I nt ernati onal ENGLI SH 4 00
Nat i onal PSYCHOLOGY 1 00
I nt er nati onal PSYCHOLOGY 1 00
Nat i onal MJSI C 1 00
Nat i onal HI STORY 1 00
Nat i onal SANSKRI T 2 00

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COMVERCE 3
HI NDI 1
HI STORY 3
ENGLI SH 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Car bon DR NAM TA [Internatio 2018 0 SR 0
Credit RAJPUT nal AUROBI NDO
Mar ket In Journal of COLLEGE
I ndi an: An Managenent EVE
Enpi ri cal St udi es
Anaysi s
An Econone | DR NAM TA |Internatio 2018 0 SRI 0
tric study RAJPUT nal AUROBI NDO
of Dynami c Jour nal of COLLECGE
Rel at i onsh Technol ogy EVE
i ps of Tr ansfer
Regi onal | and Conmrer
nt egration cialisatio
s Across n
t he d obe
Price DR NAM TA The | UP 2018 0 SRI 0
di scovery RAJPUTDR |Journal of AUROBI NDO
and NAM TA financi al COLLECGE
Vol atility RAJPUT Ri sk EVE
Spill overs Managenent
Evi dence
from Nonag
ricultural
Conmmodi ty
Mar ket in
I ndi a
Volatility | DR NAM TA |Australian 2018 0 SR 0
spil | over RAJPUT Journal of AUROBI NDO
bet ween Busi ness COLLEGE



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1318_Books_and_Chapters_1569587710.xlsx

spot and and EVE
Fut ures managenent
Mar ket of Resear ch
H ghly
Traded Com
nodi ti es
in India:
DCCGARCH
Appr oach
BUSI NESS DR NAM TA (Bl oonsbury 2018 SRI
2025 RAJPUT Publ i shi ng AUROBI NDO
Driving I ndi a COLLECGE
G owt h Pvt. Ltd EVE
Thr ough
Strategic
| nnovati on
, Entrepre
neur ship
and Digiti
sation
Ur bani sat i DR ANVAN Mul ti di sci 2018 SR
on in SI NGH plinary AUROBI NDO
Wrl d and Resear ch COLLEGE
| ndi a: Jour nal EVE
Sone Disco
ncerting
Patterns’
Nane of
t he
j our nal
Janshedpur
Resear ch
Revi ew
July’s DR KANCHAN |An | nterna 2018 SR
Peopl e: An | MOHI NDRA |tional Ml AUROBI NDO
Anti Aparth tidiscipli COLLECGE
eid nary EVE
Conmi t nent Ref er eed
of Nadi ne Resear ch
Gor di ner Jour na
Bhart enduY | DR MUNI SH |Rawat Publ 2019 SR
ugi n Hi ndi SHARNA i cation AUROBI NDO
Nat ak: Tra COLLEGE
sdi yonkaSa EVE
f ar nama
Sel f DR GyanGari na 2018 SRI
Awar eness: PRAGYENDU AURCBI NDO
Key of COLLECGE
Happi ness EVE
Spirituali DR Jour nal of 2018 SRI
ty in the | RAJNIKANT |Enmerging T AUROBI NDO
Witings GOSWAM echnol ogi e COLLEGE
of Kanml a s and EVE
Das: A | nnovati ve
Vedantic | Resear ch

nt er pr et at




i on

H ndust ani DR RENU Sangi ti ka 2018 SR
ShastriyaS RAJAN A Peer AUROBI NDO
angeet ki At Revi ewed COLLECGE
ul ani yaSan Journal on EVE
kal pana I ndi an
Raag Musi ¢
Fundanment a | DR SUMATI Pear son 2018 SR
Is of Inte VARVA Educati on AUROBI NDO
rnational COLLECGE
Busi ness” EVE
4]/ e
Di aspora DR SUMATI [Internatio 2018 SRl
Net wor ks VARNVA nal AUROBI NDO
as Drivers Jour nal of COLLEGE
of Indian Busi ness EVE
d obal and d oba
Technol ogy i zation,
Start Ups nder sci enc
— a Case e Publi cat
St udy i ons
Community | DR SUMATI |Internatio 2018 SRl
Radio in VARNA nal AUROBI NDO
Gur ugram Jour nal of COLLEGE
A Case Managenent EVE
Study in Resear ch
Soci al Ent
repreneurs
hip
Dynani ¢ of |DR SUSHANT [Book Age P 2018 SR
Politics KUVAR BAG |ublication AUROBI NDO
i n i sha: s, New COLLECGE
194767 Del hi EVE
M gr ant | PSHH TA |Internatio 2018 SR
Mensahi bs: NATH nal AUROBI NDO
Travel , M grations COLLECGE
and Gynaec in the EVE
ol ogical C Victorian
onplicatio Er a,
ns during Studies in
t he Raj d obal
Soci al
Hi story,
Vol une:
33/ 11.
Studies in
d oba
M gration
Hi story.
Edi ted by
Mari e
Rui z.
| SBN: 9789
004366398.
Brill, Net

her | ands




Mensahi bs’
travel
writings:
Wfely
virtues
and fenual e
i nperial h
i storiogra
phy”,
Gender, Co
npani onshi
p, and
Travel :
Di scour ses
in
Pr enpdern
and Modern
Travel Lit
erat ure.
1st
Edi tion.
Edi ted by
Fl ori sMeen
s and Tom
Si nt obi n.
Rout | edge,
London.
2018.

| PSHI TA
NATH

Internatio
na

St udi es of

Wnen and
Pl ace

2018

SRI
AURCBI NDO
COLLEGE
EVE

A

W tcheraft

and the
Gothic: An
Expl oratio
n of the S
uper nat ura
| in Ms.
Gaskel |'s

Short
Stories

DR JYOTI
KULSHRETHA

AdLi tteram
. An
Engl i sh
Jour nal of
Internatio
na
Literati

2018

SRI
AURCBI NDO
COLLEGE
EVE

Bel i evi ng
in Self
from Past
to Present

DR JYOTI
KULSHRETHA

| JELLH

2019

SRI
AUROBI NDO
COLLEGE
EVE

The
Spi |l | over
Ef fect of
Terrorism
inIndias
Trade and
Commer ce’

in R co
Snel | er
edited
book
‘Rel i gi ous
Terrorism

LEENA
CHABRA

Rout | edge
Publicatio
n, London

2019

SRI
AUROBI NDO
COLLEGE
EVE




Vedon ke DR RAMAN |Ved Savita 2018 SRI
Swar oop KUVAR AUROBI NDO
aur COLLEGE
Mahat va EVE
| shwar DR RAMAN |Vi shvaJyot 2018 SRI
Dar shan KUMAR i AUROBI NDO
COLLEGE
EVE
The DR SARQJ Rout | edge 2018 SRI
Secr et RATH Publicatio AURCBI NDO
H story of n, London COLLECGE
Mumbai EVE
Terror
At t acks,
Second
Edi tion
‘Theoretic | DR SARQJ |Routl edge, 2019 SRI
al RATH London, AUROBI NDO
Narrative COLLEGE
of DeRadi c EVE
alization
in I ndia:
Thr ough
the Prism
of State,
Soci ety
and Intern
at i onal
Oder’, in
Muhanmad
Masel i
edited
‘ Responses
of
Mysticism
Sufi sm and
Beyond
The DR SARQJ Yoj ana 2018 SRl
Fal | acy of RATH (I'ndia), AUROBI NDO
Soci oCul tu M nistry COLLECGE
ral of Informa EVE
| sol ation tion and B
roadcastin
g,
Gover nirent
of India
Road Rage: DR GyanGari ma 2018 SRI
A Psychoso [SHAI LENDRA AUROBI NDO
cial Persp SI NGH COLLECGE
ective EVE
ROMANTI C DR VI PI N | MPRI NT 2018 SRl
POEMS BY CHAUHAN BOCKS AUROBI NDO
BLAKE, WOR COLLEGE
DSWORTH, EVE

SHELLEY,




COLERI DGE,
KEATS,
BURNS AND
BYRON.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Price Nami t a lup 2018 0 1 Sri
Di scovery Raj put j ournal of Aur obi ndo
and Fi nanci al Col | ege
Vol atility Ri sk (Eveni ng)
Spil I overs Managenent
Evi dence
from NonAg
ricultural
Comodi ty
Mar ket in
I ndi a
An optimz Nami t a Mat hemat i c 2019 0 1 Sri
ation of Raj put s in Engin Aur obi ndo
fuzzy EQQ eering, Col | ege
nodel in Sci ence (Eveni ng)
heal t hcar e and
i ndustries Aer ospace
with three ( MESA)
di fferent
demand
pattern
usi ng
si gned
di stance
t echni que
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 27 40 0 0
rs/ Wor kshops
Present ed 21 23 0 0
papers

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

ARUNI VA

Nort h East
counseling centre

80

500



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1318_Bibliometrics_1569588999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/1318_Index_1569589171.xlsx

Adopting plants and NSS 10 150

recycling of waste
mat eri al
PROJECT X CULTURE |University of North 1 40
Carol i na USA
KERELA DI SASTER SACE 1 25
DONATI ON DRI VE
Navoudi t project SACE 1 30
PRQIECT UDGAM WDC SAMTA 1 35

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
PRA st udy PSYCHOLOGY PRA st udy 6 45
Applied DEPARTMENT : Applied
psychol ogy SRl AURCBI NDO psychol ogy
COLLECGE EVEN NG
Psychol ogi cal I ndi an Paper presented 6 45
wel | being: psychol ogi cal by students
reflections sci ence
across culture |congress Punjab
uni versity
I nt ernati onal Dr. A Lecture 2 15
Day agai nst j 1 tendr aNagpal , del i very
drug abuse and | eadi ng
illicit psychi atri st
trafficking M. Upadhyay
Joint CP, Del hi
Pol i ce South
Eastern Zone
Cl eanl i ness NSS Swachht apakhwad 25 25
Drive a under swachht
abhar at abhi yan.
A Rally was NSS To support 40 300
or gani sed Ral ly for
Ri vers Mvenent
A Homage: NSS A Homage to 40 300
Candl e March Littl e angel
Pr adyuman
Leaders for NSS ECO C ub of Cl eanl i ness 4 150
t onmor r ow SACE drive and mass
pl ant ati on



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1318_Extension_1569589544.xlsx

Mock drill NSS al ong with Nat ur al 40 500
Del hi police di saster nock
and Di saster drill event
managenent focusing on
Eart hquake
Deep: Let’s NSS A donation 5 500
Li ghten Sm | es drive on the
occasi on of
Di wal i
Chri stmas day NSS Chri stmas day 6 250
cel ebration cel ebration
with slum with slum
children chil dren
Joy of giving SACE JAAGRUTI DONATI ON OF 5 200
week FOOD, CLOTH,
BOCKS ETC
Harit Pran SACE Green 8 250
initiative
program
PRA st udy Udai pur, PRA st udy 6 45
Appl i ed Raj ast han Applied
psychol ogy psychol ogy

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

| nt er nati onal
Sem nar on Quality
of Hi gher Education
and Rol e of
Accreditation

Academi ¢
Col I aboration joint
col l aboration with
Del hi School of
Pr of essi onal
St udi es & Research,
I ndi an Conmer ce
Associ ati on NCR
Del hi Chapt er

Acadeni ¢

2

XX Annual
| nt er nat i onal
Conf er ence

Acadermi ¢
Col I aboration joint
col |l aboration with
Del hi School of
Pr of essi onal
St udi es & Research;
I ndi an economi ¢
Associ ati on,
DeenbDayal Upadhyay
Col | ege, Shyanial
Col | ege(E), Sri
Aur obi ndo Col | ege
(E), Indian
Commer ce
Associ ati on Del hi
Chapt er

Academn ¢

Wor kshop on
“Counsel ling Skills

Academn ¢
Col | abor ati on
Uni versity of South

Academn ¢




Pacific ( USP) Fiji
I sl and, Pacific
TAFE

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
35650265 6904386
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Semnar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equipnent purchased New y Added
during the year (rs. in |akhs)
O hers Exi sting
Nurmber of inportant equi pments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 32899 6000000 2500 908763 35399 6908763
Ref erence 2509 300000 98 235157 2607 535157
Books
Jour nal s 7 30000 7 6025 14 36025
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 140 3 1 1 6 10 9 10
g
Added
Tot al 140 3 1 1 6 10 9 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5330073 3670510 35650250 3090058

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/1318_Library_1569851521.xlsx

The college maintain its library through Students |ibrary fee and Pl an
al |l ocati on done by the Governnent fromtine to time. The coll ege generate its
fund for society, sports and other activities and physical resources through
the fee taken fromstudent’'s fee. The infrastructure through Governnent grants
and OBC Infrastructure Fund recurring and non recurring in nature. The
mai nt enance of building is done by the norning college and C ass roomns, Seninar
Hal | and Canteen is shared jointly by Mdrning and Evening coll ege. The coll ege
function through conmittee’s made by the Staff Council consisted of al
teachers and librarian headed by the Principal of the college. The staff
council is statutory in nature. The NAAC and | QAC cane into exi stence when the
need for accreditati on was made mandatory by the UGC and MHRD. The | QAC
coordi nator plays an inpotent role in the functioning of the college and NAAC
i s made mandatory. The Adm ssion and Exami nation conmittee is forned by the
staff council Along with Infrastructure Commttee is for the construction of
the building and other Infrastructural facilities whereas nai ntenance is done
by the mai ntenance conmttee. The sports committee takes care of sports and
library and conputer |ab commttee takes care of their own departnents. The
Purchase committee is incharge of purchase. The curriculumis taken care by the
respective departnents Teacherin charge’s and are liable for Wrkload and Ti ne
tabl e convened by the Convener appointed by the staff council. Teacherin
charge’s take care of their respective society Sri Aurobi ndo Coll ege (Evening)
synchroni zes with the dynam c education scenari o worl dwi de by regularly
evol ving its pedagogical style and skill devel opnent training. Apart from
i nparting book knowl edge, it is necessary to train students for a conpetitive
jobrmarket. It is desirable to achieve a robust and sustai nable nental and
intellectual growth, along with physical growth to attain human devel opnent and
peaceful and harnoni ous coexistence in nodern society. This infrastructure is
utilized optimally, and duly augnented through a streamined process. The
functional level, there is a clear and a significant portion of facilities that
are exclusively devoted for the use of Sri Aurobindo College (Evening) staff
and students, and the coll ege constantly nakes efforts to inprove it. The
college currently has two airconditioned | aboratories for Applied Psychol ogy
with ceiling nmounted projectors, two airconditioned conputer |aboratories
connected through LAN and al so WFi enabled, video conferencing facility, a
fully airconditioned library with a rich collection of books, an airconditioned
musi ¢ roomwi th adequate instrunments, an airconditioned staff roomand two
conputer labs fully airconditioned. The coll ege receives grants fromthe UGC to
augnment its resources and nmaintain themthrough student fee. The coll ege has
I CT services which includes Ofice Automati on through outsourcing, maintence of
wat er coolers and water purifiers, CCTVs, and conputer |aboratories and Applied
Psychol ogy Labs.. In all this, the institution has been sensitive to the needs
differently abl ed students. The Equal Opportunity Cell of the college
constantly endeavors to make the canmpus navigation friendly for persons wth
disability, and the college has installed ranps. In addition, the college

https://www.saceve.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal NA 0 0



https://www.saceve.in

b) I nt ernati onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Hypnot her apy and

enhancement scheme enrolled
Mant han |1 HR 30/ 08/ 2018 57 | QAC, the
chal  enges in the Depart nment of
present area Conmer ce.
AAGVAN 2018 28/ 09/ 2018 36 COMMVERCI A THE
COVMERCE SOCI ETY
XX Annual 04/ 01/ 2019 95 Del hi School of
I nt ernati onal Pr of essi onal
Conf erence St udi es Research
I ndi an econom ¢
Associ ati on, Deen
Dayal Upadhyay
Col | ege, Shyam Lal
Col | ege(E), Sri
Aur obi ndo Col | ege
(E), Indian
Conmmer ce
Associ ati on Del hi
NCR Chapter, Rotary
Cl ub of Del hi
Maurya and Divi ne
Intern
Fi nance Makes 13/ 02/ 2019 30 M. Ntin Mlhotra
Future and M. Jasjit
Bhatia fromDelta
C ub
Mar ket Mani a 08/ 02/ 2019 49 Depart ment of
Econoni cs
Lectures on 01/ 04/ 2019 58 Prof. Vi kas Rawal
Agrarian distress of Centre for
and di ssecting the Econoni ¢ Studi es
i dea of and Pl anning, J.N U
devel opnent”
ECOVANI A 02/ 04/ 2019 67 Depart nment of
Econoni cs
Lecture delivered 09/ 10/ 2018 84 Dr. Payal Nagpal
by Dr.Payal Nagpal from Janki Devi
from Janki Devi Menori al college
Menori al coll ege
Conmruni cat i on 03/ 10/ 2018 25 col | ege
skills and G oup
di scussi ons
Internship drive 01/ 01/ 2019 40 Techj ockey. com
pl acement drive 25/ 03/ 2019 77 Product x ventures
Wor kshop on 09/ 08/ 2018 76 M. Navneet Wal | abh



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1318_Scholarships_1569846997.xls

Past Life
Regr essi on

Interactive Session 07/ 09/ 2018 67 Prof. Copa
on Soci al Bhar dwaj, professor
Rel ati onshi p of soci al
psychol ogy.
“add Age Care” 24/ 09/ 2018 63 M. Sourav Sarkar
Program t hr ough
film
“Ni bhritochari”
Interactive Session 20/ 09/ 2018 76 Prof. Kavita
on Leadership Si ngh, Facul ty of
Managenent St udi es,
Uni versity of Del hi
Ment al Heal th Day 10/ 10/ 2018 99 Dr. Dinesh Tyagi,
Cel ebr at ed Pr of essor of
Psychi atry,
Depart ment of
Psychi atry, Baba
Saheb Bhi m Rao
Ambedkar Hospit al
and Medi cal Coll ege
and Dr. Uma ,
Associ at e
Pr of essor, M randa
House
Wor kshop on 04/ 01/ 2019 43 Dr. R K Prajapti,
“Counseling Skills” consul tant and
| ecturer at Pacific
TAFE , The
Uni versity of South
Pacific ( USP) Fiji
I sl and
Wor kshop on 23/ 01/ 2019 67 Senior dinical
Proj ective Test Psychol ogi st and
“Thematic Associ at e
Apper ception Test Pr of essor, Dr.
as Di agnostic Tool” Sur ender Kumar
Dhal wal from NI VH,
Dehr adun
Wor kshop on “ MBE 04/ 02/ 2019 69 Prof. Gauri shankar
and Case Study” Kal oi ya, Associ ate
Pr of essor,
DeAddi cti on Centre,
Al'l M5
Interactive Session 01/ 04/ 2019 35 Dr. Ruchi ka Varnma,
on Applications of Assi stant Prof essor
Psychol ogy for in the Departnent
Soci al Change of Psychol ogy, CWP
PG Col | ege, a
constituent college
of University of
Al | ahabad
Psychedel i a 27/ 03/ 2019 98 Prof. Radhey Shyam




psychol ogi st
soci al scientist
and aut hor in the
field of Psychol ogy

Mant han on 16/ 08/ 2018 66 | QAC, the
“Managenent Depart ment of
Principles from Commer ce
nmovi e GURU’
Quiz in association 23/ 08/ 2018 48 | skcon Youth Forum
wi th Iskcon Youth
Forum
special lecture on 20/ 09/ 2018 57 Dr. Prateek Sondhi
Envi ronnent al Der mat ol ogi st ,
| npact on human Vi siting Doctor
Skin by Dr. Prateek Al'l M5 New Del hi
Sondhi
Der mat ol ogi st ,
Vi siting Doctor
Al'l M5 New Del hi
???7?7°7?7?77 14/ 09/ 2018 75 Departnment of Hind
Wr kshop on Laya 25/ 09/ 2018 71 Dr. Ajay Kumar
and Tal as fromthe Faculty of
Musi ¢ and Fi ne
Arts, University of
Del hi
SAPTAK 2019 22/ 01/ 2019 37 Departnment of Misic
Wor kshop on 26/ 02/ 2019 84 Dr. Sunanda Pat hak,
“Hi ndust ani former faculty of
Shastriya Sangeet Mat a Sundar i
Mei n Swar Sadhna Col | ege, University
of Del hi
Nort hEast Cul tural 25/ 01/ 2019 165 SAC (Eve)
Fest “Arunim 2019”

Exuberance 2019 20/ 02/ 2019 162 SAC (Eve)
Gandhi St udy 13/ 03/ 2019 55 Prof. Ranmesh C
Circle, a semnar Bhardwaj (Director

was organi zed by Gandhi Bhawan)
t he departnent by
Prof. Ramesh C.
Bhar dwaj
Rewor k Your Life 07/ 02/ 2019 57 Enl i ght ened Soul s
Foundation (a
nonprofit conpany
founded by the
secretary, M Rohit
Kumar) and Ms
Di vyangi, a
certified NLP
practitioner
Yaad??? 12/ 01/ 2019 48 Sri  Aur obi ndo

Col | ege Eveni ng
Al umi  Associ ati on
( SACEAA)




Gyan Sangam Book 23/ 08/ 2018 73 SAC (Eve)
Fair cum Exhi bition
SANJEEVANI MEGA 08/ 11/ 2018 82 BLK Super
HEALTH MELA Speciality
Hospital, RG Stone
Hospital, Axiss
Dental and Center
for Sight
Education to 28/ 02/ 2019 47 I nt egrat ed Chanbers
Ent r epr eneur shi p” of Commerce and
summi t I ndustry (1CCl)
PERSEVERE A 03/ 10/ 2018 83 by Ms. Jyoti
PRODUCTI VE HOUR Kukrej a, Jagannath
I nt er nat i onal
Managenment School ,
Kal kaj i
RECRUI TMENT DRI VE 30/ 08/ 2018 58 SAC (Eve)
| NTERACTI VE SESSI ON 22/11/ 2018 77 Ms. Rudrani Chhetri
ON Reduci ng Gender Chauhan,
Di vi de Transgender
Act i vi st
Hol i sti c Approach 13/ 11/ 2018 59 KHEM NGO
to CGender
I ncongr uence
How do | plan ny 15/ 01/ 2019 68 Ace sol utions
car eer
Recrui tnent drive 01/ 01/ 2019 40 concentrix conpany

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Two | nternat 0 80 0
i onal
Pl acewel |
Consul tants
Faires in a
year
2018 How do | 0 45 0
pl an ny
Career?
2018 Counsel i ng 0 63 0
Skills
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1318_Development_Schemes_1569848813.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1318_Guidance_1569849104.xls

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Product X 30 3 Concentri x, 142 9
Vent ur es Uni ver sal
Dat a
Sol uti ons,
Dr eane
Enterprize
G oup, SP
G obal, FIS
d obal ,
Techj ockey,
FI CClI
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 26 BA (H P), Hi ndi (H), NA NA
BCOM (H P) Appl i ed
Psychol ogy.
Comer ce etc
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
50mrifle mens 3P team Al'l Indian University 1
event 2019 (national)
50mrifle prone nmens team Al'l I ndian University 1
event 2019 (national)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1318_Placement_1569849286.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1318_Progression_1569849494.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1318_Qualifying_1569849528.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1318_Activities_Organised_1569849600.xls

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 50mrifle Nat i onal 1 0 NA Abhay
nmens 3P Kumar Coel
t eam event
2019
2019 50mrifle Nat i onal 1 0 NA Abhay
prone nens Kumar Coel
t eam event
2019

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

1. ENACTUS: The Enactus chapter of Sri Aurobindo College (Eve.) was formed in
2016 and is one of the npbst active student organizations on the south canpus,
Uni versity of Del hi. The chapter works on the principles of socia
entrepreneurship in running two projects PRQIECT | SHTA — which was introduced
in the current year and PROIECT ANNAPOORNA whi ch has been our flagship project
since inception. The projects help to give real |ife experience and exposure of
all facets of social entrepreneurship andnmanagenent to its nenbers, including
i ncreasing financial and entrepreneurial literacy. COWERCI A 2. Comfeed: The
Conmrerci a Weekly On June 9, 2018 Conmercia published its first ever digital
newspaper in the Sri Aurobindo College Evening Cormfeed. A small initiative
wWith a great enthusiastic content and digital team canme out with a huge
success. It is not only the first ever digital newspaper of our college but
al so a pioneer anmpongst the colleges within the South Canpus. Commfeed has got
so many views and is very well appreciated by the teacher and student conmmunity
along with the audience. It’'s a great beginning to Conmercia keeping pace with
the new digital era. 3. Manthanl Objective of Manthan: Inspired by the creative
i deas of the honorable Principal Madam Dr. Namita Raj put, Manthan has been
i ntroduced as an innovative teachi ng pedagogy under the aegis of | QAC by the
Depart ment of Commerce. Manthan has been planned as a series of interactive
wor kshops, semi nars and ot her such events which will give an opportunity to
students to participate, interact and | earn fromthe experts of different
subjects relevant to their career. This is an opportunity for students to
relate the theoretical know edge of the subject with real |life scenarios.
Creative and rel atable scenarios will enable the learners to apply skills and
know edge easily and directly in their daily roles and tasks and their future
interests. The first event under the series of Manthan was organi zed on 16th
August, 2018 in the sem nar hall of the college. A workshop titled “Managenent
Principles fromnovie GURU' was organized with a notive to provide students a

di fferent perspective of [ooking at novies and learning fromthem Manthan ||
The innovative teaching pedagogy took place on 30th August. Dr. Urvashi Sharma,
the mai n speaker covered all aspects and issues faced by HR nowadays. The
session was interactive with good participation of students. The faculty and
students al so gave their presentations. The overall event was a success and a
| earni ng session for the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi Engagenent with the college: It is a matter of pride that the coll ege
took initiative for Alumi Engagenent and the formal registration of Sri

Aur obi ndo Col | ege Eveni ng Al umi Associ ati on ( SACEAA) happened on 8th August,
2018. SACEAA is a body Incorporated under The Societies Registration Act, 1860.




Subsequent to this, a bank account has been opened at Canara Bank Sri Aurobi ndo
Col l ege. The lifetinme menbership of SACEAA is Rupees 2000 which can be paid by
t he outgoing students of the college by cheque or through net banking the
details of which can be obtained fromthe college Ofice. Follow ng are the

of fi ce bearersof SACEAA: President : M Arvind Kumar Vicepresident : Ms Artee
Secretary: M.Rohit Kumar Joint Secretary: (1) M. Navneeth vallabh (2)M.Grish
Singhla Treasurer : M. Narendra Yadav This year, the second Alumi Meet
Yaad??? was held on 12th January, 2019 at the college premses. It was a
funfilled programw th performance by Yudi band...a team of 12 drunmers and a
surprise treeplantation by 20 alumi at the coll ege canpus conplete with their
nanes tagged. The trees stand tall in the corridor leading to the Principals
office. Starting with the session 201718, the coll ege gives D stinguished

Al ummi Awards in various areas of endeavour. This years awardees are : 1)
Political Arena. : M Gajender Yadav 2) Businessnman : M. Harish Sharna 3)
Soci al Entrepreneur : M Rohit Kumar 4) Legal Profession : Advocate M Shekhar
Kumar, worked as Joint Secretary of the Students Union in 1995. 5) Sports : M.
Anil Kumar Volley ball. 6) Startup Category : M. Mayank Thakur (I ngenious

Li brary, coworking spaces and Inrocity Interiors.) As part of our |QAC
comm t nent, SACEAA together with the Wonens Devel opnment Cell SAMTIA organi sed a
lifeskills training workshop on the subject Rework Your Life Enlightened Soul s
Foundation (a nonprofit conpany founded by the secretary, M Rohit Kunar)
hosted this workshop which was | ead by Ms Divyangi, a certified NLP
practitioner. Held on 7th February, 2019, it focused on exploring the purpose
of our existence and reinventing our life to achieve the desired state of

bei ng. The trainer shared tools and techni ques for channeli zing thoughts,
getting rid of the enotional baggage through Inner Child teachings and self
love and it was appreciated by the participants. A certificate of participation
was given by the conpany to students who attended the workshop. The executive
menber of SACEAA Ms. Mowmita Mikerjee paid homage to the martyed sol di ers of
Phul wama attack through her sol o dance performance at the coll ege festival
Exuber ance.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

14500

5.4.4 — Meetings/activities organized by Alumni Association :

5.4.4 Activities organized by Alumi Association: The formal registration of
Sri Aurobindo Col |l ege Evening Alumi Associ ation (SACEAA) happened on 8th
August, 2018. SACEAA is a body Incorporated under The Societies Registration
Act, 1860. Subsequent to this, a bank account has been opened at Canara Bank
Sri Aurobindo College. The lifetine menbership of SACEAA is Rupees 2000 which
can be paid by the outgoing students of the college by cheque or through net
banki ng the details of which can be obtained fromthe college Ofice. This
year, the second Alumi Meet Yaad??? was held on 12th January, 2019 at the
coll ege prem ses. As part of our | QAC commitnent, SACEAA together with the
Wonens Devel opnent Cell SAMIA organised a lifeskills training workshop on the
subj ect Rework Your Life Enlightened Souls Foundation (a nonprofit conpany
founded by the secretary, M Rohit Kumar) hosted this workshop which was | ead
by Ms Divyangi, a certified NLP practitioner. Held on 7th February, 2019, it
focused on exploring the purpose of our existence and reinventing our life to
achieve the desired state of being. The trainer shared tools and techni ques for
channel i zi ng thoughts, getting rid of the enotional baggage through Inner Child
teachings and self love and it was appreciated by the participants. A
certificate of participation was given by the conpany to students who attended




t he workshop. The executive nmenber of SACEAA Ms. Mownmita Mukerjee paid honage
to the martyed sol di ers of Phul wama attack through her sol o dance perfornmance
at the college festival Exuberance. A Lifeskills training workshop was
conducted for our students by the notforprofit section 8 conpany Enlightened
Soul s Foundation on topic, Rework your life.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sri Aurobindo College (Eve.) is one of the best exanmple of decentralization.
This college was started in 1984 as decentralize unit of Sri Aurobindo Coll ege
(Morning). The Principal of Sri Aurobindo College (Evening) work through Staff

Council. The coll ege work through conmttees right from Admi ssion to

exam nation by del egating nore power from Principal and along with that grew

hi s/ her accountability for the institution. The functioning of college is
participative in nature. The college follows the Del hi University Act, which is
a docunent of participative managenent and all academ ¢ deci sions are taken by
Staff Council. Al teachers are nenbers of the Council including the Librarian

and is chaired by the Principal of the college. The council elects its

Secretary. The coll ege works through conmttees forned and approved by the
staff council. Two teachers’ representatives are nmenbers of the Governing Body

(Managenent) at any given tinme and one teacher representative is nenber of
Provi dent Fund Committee chaired by Treasurer/ Chairman Governi ng Body. 9.5 The
staff Council formed Committee such as OBC Planning, Infrastructure Conmttee

Exam nati on Conmittee Sem nar Committee Aurobindo Vichar Manch Gandhi St udy

circle WHO Committee Internal Assessnment Mbderation Committee Infrastructure

Committee Enactus Committee NAAC Conmittee C eanliness Committee Equal
Opportunity Cell Dranmatic Society Gender Chanpionship Cell Wrnen Devel opnent
Cell (Beti BachaoBeti Padhao) Adhoc Teachers Gri evance Committee | T Website
Conmittee Excursion Comrittee NSS Committee Tine Table Wrk Load Conmittee
Al umae Committee Coll ege Function Commttee Career Guidance Cell Purchase and
Equi pnrent Mai nt enance Conmittee Sem nar and Research Committee

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um Devel opnent: For i nprovenent
in teaching and | earning the college
encourage faculties all departments to
attend work shop to teach a subj ect
organi zed by their respective
departnent. The teachers are encouraged
to participate in faculty devel opnent
programes and teaching orientation
cl asses. The coll ege has installed
projectors in class roons for power
poi nt presentations by faculties and
students. Students are also given w fi
facilities also provided to themto do
easy for themin exploring new
know edge. Tinetable of faculty wi se




and course wi se is uploaded in the
begi nning of the senester on coll ege
website for ensuring academ c
accountability.

Teachi ng and Lear ni ng

Teaching and Learning: Majority of
faculty is Ph.D and two are D1it. and
some are doing research projects and/or

are guiding students for MPhil. or

Ph.D either from Del hi University or
fromsome other University. SACE for
i mprovenent in teaching and I earning
the coll ege encourage faculties all
departnents to attend orientation and
refresher progranmes in their subject.
The college has installed projectors in
comput er Lab and Psychol ogy Lab and
Sem nar Hall for power point
presentations by faculties for
students. The wifi facilities also
provided to themto do easy for themin
expl ori ng new know edge and preparing
PPT' s and ot her assignnments. Tinetable
of faculty wi se and course wi se has
been upl oaded in college website for
ensuring academ c accountability.

Exam nati on and Eval uati on

Exam nati on and Eval uati on: Exam nation
i s conducted by University of Dehli
The paper setting, and eval uation of

answer sheet is done through spot
evaluation. Al paper are set by the
respective departnments of Del hi
Uni versity. The AECC papers are
exam ned by the college. The results of

di fferent courses are declared by Del hi

University. The internal assessnent is
done by the teachers who taught the

paper during the senester as per Del hi

University Act, Statutes and
or di nances.

Resear ch and Devel opnent

Research and Devel opnent: In order to
thrust the faculties are given a study
| eave for research with full salary to
per manent teachers to do research in
their respective area for devel opnent
of research in the college. This has
boosted research in the coll ege and
maj ority of teachers are with Ph. D
Faculties are given a research space
within library with internet facilities
connected to conputers and EJournal s
are subscribed to college and col |l ege
library is well connected with
University main library to increase the
accessibility of faculties to various
journal s and books. Faculties are
inspired to publish their research
articles in different journals of




nati onal and international repute and

al so got accol ades fromthe college for

their achievenents in the field of
research.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

Li brary, ICT and Physica
Infrastructure / Instrumentation: The
col l ege has constructed a spaci ous new
[ibrary which started functioning from

August 2014. The new library has
separate enclosures for teachers and
students, exclusively neant for
accessi ng academ c resources over the
Internet. This will enable the students
as well as the teachers to access the
University Intranet and can search for
nunerous journals in online node for
their research work. The library has a
rich collection of text and reference
books. Total area of the library (in
Sq. Ms.): 531 Sq. Meters the Wrking
hours of the library are: 12.45 PMto
9.15 PMon all working days. The
library is well designed to allow for
conmputers to be arranged in corners, So
that the students can sit and work, or
access web journals and OPAC. The
col l ege has nore than 50 cl ass roons,
two conmputer |ab, two Applied
Psychol ogy lab. O fice for
Admi ni stration and Accounts, Staff Room
and Sem nar Hall and | ush green garden

in south Del hi

Human Resour ce Managenent

Human Resource Managenent: The col |l ege
has 30 PhD and 2DLit as Associ ate
Prof essor and Assi stant Professor out
of 42 permanent Faculty and some are
Resear ch Supervisor in Del hi University
and other University and contribute
significantly in Curricul um
Devel opnent, Research, and contribute
significantly in Wrkshop, Sem nar and

interactive lecture in Del hi and at
tinme outside India. The coll ege
authority always insists upon in
i mproving the quality of its human
resource. In order to inprovise the
quality of its teaching and nonteachi ng
faculty, time and again coll ege has
encouraged themto attend various
wor kshops and trai ning progranmes
organi zed by University. The
recrui tment, selection, perfornmance
appraisal, are through University of
Del hi, Act, Statues and O di nances and
rewards and service conditions through
Pay Commi ssion report inplenmented every
decade.




I ndustry Interaction / Coll aboration

I ndustry Interaction / Coll aboration:
For inocul ating the vibrancy and
dynam sminto students the college
invites personages fromdifferent
industries to interact with students
through notivational talks. The college
i nform and encourage students to
regi ster their names in the coll ege and
uni versity central placement cell for
recruitment in different industries.
The Commerce Society, Applied
Psychol ogy departnment and society and
different society of other departnent
organi zed interactive sessions,
wor kshop, seminars with students with
interact with people recognized in
academ ¢ and industrial field and
students interact interactive session
and wor kshop organi zed for their
benefits.

Adm ssi on of Students

Admi ssion of Students: The admi ssion
process is begun after the results of
12 board exam of CBSC are decl ar ed.
Care is also taken to ensure that
students bel onging to reserved quotas
of SC/ ST/OBC etc., students with
speci al needs, as well as those who
have perforned outstandingly in
extracurricular activities, and those
who have participated in
regi onal /nati onal sports events are
gi ven anpl e opportunity to be admtted
into the coll ege. Any student neeting
the cutoff percentage, for a subject
may seek admi ssion to that course of
study, provided he/she has registered
with the University by filling the OWR
formon line and paynment of fee is
t hrough on Iine paynent. The Procedure
for Cal culation of percentage in Best
of Four Subjects is as prescribed by
the University. Students who have
passed 10 2 or equival ent exam nation
are consi dered for adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Sri Aurobi ndo Coll ege (Evening)
synchroni zes with the dynam ¢ education
scenari o worl dwi de by regularly

evol ving its pedagogical style and
skill devel opnent training. |QAC plays
a crucial role in ensuring quality

education and facilitating |ICT skil

devel opnent. SAC(E) is aware of the

i mportance of information technol ogy
and conmuni cati on systens in the




education sector. The entire Coll ege
prem ses is WFi enabled thus providing
free access to Internet to students and
faculty nmenbers. The availability of
two airconditioned fully functional
conputer | aboratories along two Applied
Psychol ogy Labs and Seminar Hall fully
airconditioned with state of art
technol ogy further help in enhancing
the | earni ng experience of students and
present themw th an opportunity to
productively engage with gl obal
I nternet comunity.

Adm ni stration

Col | ege website has been devel oped as a
singl e wi ndow portal for information
regarding all activities/announcenents.
Al'l the announcenents of the coll ege
are notified on the college website
Students’ attendance and interna
assessnent marks are upl oaded on the
website. Adm ssion and exami nation is
through this web site

Fi nance and Accounts

Al'l paynments and acceptance of fee is
through internet. Al paynents are nmade
through internet. Al activity related
to purchase of any comodity is done
t hrough egovernance. Paynent of salary
and ot her accounting activities are
done t hrough egovernance.

Student Admi ssion and Support

The marks and other eligibility
criteria are already specified in the
prospectus of the college. The entire
adm ssion process is transparent and

open for public scrutiny. Once the
cut of f percentage is decided for each
subject, the list is displayed at the
col l ege website. Desirable candi dates
are inforned beforehand about the first
cutof f date and subsequently next
cutoff dates for the | eftover seats.

Candidates fulfilling the cutoff
criteria automatically becone eligible
for adm ssion. The coll ege updates the
cutoff |ist phasewi se to allow student
to reach the college on tine to take

adm ssion. The admission fee is

deposited through internet

Exam nati on

The internal assessnent is shown on the

web site and in case of grievances. The
same is settled in college itself. The

exam nation process is through
egover nance and Paynent of exam nation
fee, issuance of roll no. and other
work related to exami nation including
declaration of result is through this
process.




6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year

Name of Teacher

workshop attended
for which financial
support provided

Name of conference/

Name of the
professional body for
which membership
fee is provided

Amount of support

2018 Dr Namita

Raj put

71st Al India
conmer ce
conf erence of
| CA

I ndi an Conmer ce
Associ ati on

2000

2019 Dr Namita

Raj put

| nt ernati onal
Conf erence JI M5

JI M5

2000

2019 Dr Archana

Aggr wal

XX Annual
I nt er nati onal
Conf erence:
d obal Vision
2030:
Chal | enges and
opportunities

DSPSR

3000

2019 Vi kas kumar

Joshi ya

XX Annual
I nt er nati onal
Conf er ence:
d obal Vision
2030:
Chal | enges and
opportunities

DSPSR

1500

2019 Meenakshi

XX Annual

I nt ernati onal
Conf erence:
d obal Vision
2030:
Chal | enges and
opportunities

DSPSR

3000

2019 Dr Akhil esh

M shra

XX Annual

| nt er nati onal
Conf erence:
d obal Vision
2030:
Chal | enges and
opportunities

DSPSR

3000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 Internatio NA 05/ 01/2019 |06/ 01/ 2019 12 0
nal



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1318_Faculty_Emp_1569832618.xlsx

Conf erence

2018

Internatio NA

nal
Sem nar on
Quality of
Hi gher
Educati on
and Rol e
of Accr edi
tationn

19/ 12/ 2018

19/ 12/ 2018

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Busi ness
Managenent ,
Economi cs and
Commer ce

19/ 09/ 2018

11/10/ 2018

3 Week

Cont enpor ary
Busi ness
Envi r onnent

10/ 12/ 2018

16/ 12/ 2018

1 Week

MOCCs and
econt ent
Devel opnent

13/ 07/ 2018

17/ 07/ 2018

5 Day

Fi nanci al

St at enent
Anal ysi s and
Reporting (on

l'ine

certification

fromlIT

Roor kee)

30/ 01/ 2019

30/ 04/ 2019

12Week

Mar ket i ng
Managenent ((on
line
certification
fromlIIT
Kanpur)

01/ 08/ 2018

30/ 09/ 2018

8week

Wor ki ng Capit al
Managenent (on
line
certification
fromlIIT
Roor kee)

30/ 07/ 2018

30/ 10/ 2018

12week

Human Resource
Managenent (on
i ne
certification
fromlIT
Khar agpur)

30/ 07/ 2018

30/ 10/ 2018

12week

I ntroduction to

01/ 08/ 2018

30/ 09/ 2018

8week




Literary Theory
(on line

certification
funded by MHRD)

Busi ness
Engl i sh
Conmuni cat i on
(on line
certification
fromlIT
Madr as)

01/ 06/ 2018

30/ 06/ 2018

4week

| ntroduction to
literary theory
(on line
certification
fromlIIT
Kanpur)

01/11/ 2018

31/ 12/ 2018

8week

Art of Witing
Paper and
Advance Dat a
Anal ysi s
Techni ques

02/ 07/ 2018

18/ 07/ 2018

15days

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Provi dent Fund (GPF
CPF) 2. New Pension
Schene (NPS) for teaching
and nont eaching staff. 3.
Gratuity paynment at the

time of retirement 4.

Encashnment of earned

| eave at the tinme of

retirenent. 5.

Rei mbur senent of nedi cal
expenditure is as per
CGHS nornms. 6. The
Uni versity has wel fare
fund for teaching and
nont eachi ng enpl oyees,
which is used for
rei mbursenent of Medica
expenses not
CGHS. The retired
enpl oyees get the benefit
of this schene. 7. Child
Care leave 8. Maternity
Leave 9.
10. Hone Travel/ LTC 11

1

pai d through

Leave encashnent

Provi dent Fund ( GPF
CPF) 2. New Pension
Schene (NPS) for teaching
and nonteaching staff. 3.
Gratuity paynment at the

time of retirenent 4.

Encashnment of earned

| eave at the tinme of

retirenment. 5.

Rei mbur senent of medi cal
expenditure is as per
CGHS nornms. 6. The
Uni versity has welfare
fund for teaching and
nont eachi ng enpl oyees,
which is used for
rei mbursenent of Medica
expenses not paid through
CGHS. The retired
enpl oyees get the benefit
of this schene. 7. Child
Care leave 8. Maternity
Leave 9. Leave encashnment

1

M ni mum f ees charged from
t he students as conpared
to other colleges

10. Home Travel/ LTC 11.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1318_Training_Programmes_1569834273.xlsx

Uni form Al | owance 12. Uni form Al | owance 12.
Educati on Fee Al | owance Educati on Fee Al | owance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit is conducted by the Statutory Auditor (Chartered Accountant)
appoi nted by the Governing Body after approval fromthe University of Del hi
every year. For external audit the college had witten to CAG on 09/09/2015 but
the audit has to be done by the regular auditor of the college only cane as a
reply fromthe O fice of the Directorate General of Audit (Central
Expenditure), Letter NoAMG | V/ 28/ Rel ease of G A col |l egesl|/201516/ 750 . The | ast
audit was done in 20132014 financial year. There were no ngjor audit
objections. . Next auditor is appointed after taking approval from governing
body and university of delhi. This is with reference to letter no
SAC(E)/ 2019/ 229 dated 09.07.2019 MS Pawan Singhal and Co, CA, Al/B6,1Ind Floor,
Local Shopping Center, Pankha Road Janakpuri, New Del hi 110058, to be appoi nt ed
as auditor for the year 201819to audit the financial accounts of the coll ege.
The information is provided to CAGin 10 audit nenos with Performa in this

financial year

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Uni versity of Yes | QAC
Del hi
Adm nistrative Yes Uni versity of No
Del hi/ CAG

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are invited in alumi programre 2. In case of outdoor programe
permssion is taken fromparents. 3. Parents support is required in case
performance i s unsatisfactory

6.5.3 — Development programmes for support staff (at least three)

1. Pronotion of Nonteaching staff and are encouraged 2. To devel op through
orientation progranme 3. Trained to work on conputer

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 2019 International Conference 2. 2019 International Sem nar on Quality of
H gher Education and Rol e of Accreditation 3. 2019 Mrre plantation Solar Power
generation Mre use of Led lights No Plastic zone Recycling of Paper Mjor
notices through Email, and nore digital use for adm ssion and exam nation




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Internationa| 03/12/2018 05/ 01/ 2019 06/ 01/ 2019 150
| Conference
2018 Internationa| 18/ 06/ 2018 21/ 06/ 2018 21/ 06/ 2018 125
| Yoga Day
2018 Kargi| Diwas | 22/06/2018 26/ 06/ 2018 26/ 06/ 2018 125
2018 Keral a 15/ 08/ 2018 20/ 08/ 2018 23/ 08/ 2018 150
di saster
donati ons
2018 | ndependence | 08/ 08/ 2018 14/ 08/ 2018 14/ 08/ 2018 150
Day \vall of
Her o was
i naugur at ed
2018 Teachers Day | 28/08/2018 05/ 09/ 2018 05/ 09/ 2018 125
2018 SWACHHATA 10/ 09/ 2018 24/ 09/ 2018 24/ 09/ 2018 200
BHARAT
NI RVAL
BHARAT PLAY
2018 Oper ati on 12/ 12/ 2018 18/ 12/ 2018 18/ 12/ 2018 105
NI RBHEEK
2019 Wonens 01/ 02/ 2019 07/ 02/ 2019 07/ 02/ 2019 70
Devel opnent
Cel |
2019 Nat i onal 01/ 01/ 2019 12/ 01/ 2019 12/ 01/ 2019 105
Yout h Day
2019 EQUAL 03/ 01/ 2019 25/ 01/ 2019 25/ 01/ 2019 250
OPPORTUNI TY
CELL AND
NORTHEAST
CULTURAL
COW TTEE
2019 H ndi 05/ 02/ 2019 21/ 02/ 2019 21/ 02/ 2019 80
Mat r abhasha
Day
2018 Wor kshop on 10/ 07/ 2018 09/ 08/ 2018 09/ 08/ 2018 85
Hypnot her apy
and Past
Life
Regr essi on
2019 Wor kshop on 01/ 01/ 2019 04/ 01/ 2019 04/ 01/ 2019 82
“Counsel |i ng




Skills

2019

Wor kshop on
Proj ective
Test

10/ 01/ 2019

23/ 01/ 2019

23/ 01/ 2019

80

2019

Wor kshop on
“ MSE and
Case Study

16/ 01/ 2019

04/ 02/ 2019

04/ 02/ 2019

70

2019

I nteractive
Sessi on on
Applications
of
Psychol ogy
for Socia
Change

20/ 03/ 2019

01/ 04/ 2019

01/ 04/ 2019

75

2018

Mant hanl

01/ 08/ 2018

16/ 08/ 2018

16/ 08/ 2018

50

2018

Mant han ||

17/ 08/ 2018

30/ 08/ 2018

30/ 08/ 2018

65

2019

ECOVANI A

22/ 03/ 2019

02/ 04/ 2019

03/ 04/ 2019

65

2019

speci al
| ecture on
t he occasi on
of world
wet | and day

23/ 01/ 2019

02/ 02/ 2019

02/ 02/ 2019

90

2019

Fil m Revi ew
Conpetition

02/ 01/ 2019

19/ 01/ 2019

19/ 01/ 2019

50

2018

studytrip/fi
eldtrip to
Qutub M nar
and
adj oi ni ng
Mehraul i arc
heol ogi ca
park, Jamali
Kanal i

02/ 04/ 2018

10/ 04/ 2018

10/ 04/ 2018

50

2018

Navrang 2018

13/ 08/ 2018

31/ 08/ 2018

31/ 08/ 2018

105

2018

Wor kshop on
Laya and
Tal as

03/ 09/ 2018

25/ 09/ 2018

25/ 09/ 2018

50

2019

H ndust an
Shastriya
Sangeet nein
Swar Sadhna

12/ 02/ 2019

26/ 02/ 2019

26/ 02/ 2019

70

2019

Aruni ma 2019

02/ 01/ 2019

25/ 01/ 2019

25/ 01/ 2019

250

2019

Exuber ance
2019

02/ 01/ 2019

20/ 02/ 2019

22/ 02/ 2019

925

2018

I nt ernati ona
| Seninar on
Quality of
H gher
Educati on
and Rol e of
Accreditatio

01/11/ 2018

19/ 12/ 2018

19/ 12/ 2018

150




n

Orientation
of Students

2018

20/ 07/ 2018

20/ 07/ 2018

20/ 07/ 2018 500

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from

programme

Period To

Number of Participants

Female Male

Interactive 28/ 08/ 2018
Sessi on:
Cel ebrating
Equal ity on
Tr ansgender
Ri ghts

28/ 08/ 2018

50 50

Post er Maki ng 28/ 08/ 2018
Conpetition on
the topic
Equality with
Transgenders:
Reduci ng t he

CGender Divi de

28/ 08/ 2018

25 25

ad Age Care” 24/ 09/ 2018

Pr ogram

24/ 09/ 2018

80 30

National Grl 12/10/ 2018
Chi |l d Day
Poetry Witing
and Qui z
Conpetition was
or gani sed on
the topi c naned
“BETI O KI

UDDAN" .

12/ 10/ 2018

120 85

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

panel

installed recently

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift No 0
Ranp/ Rai | s Yes 5
Braille No 0

Software/facilities

Rest Roons Yes 5
Scribes for exam nation Yes 2
Speci al skill devel opnment Yes 5




for differently abled
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 7 5 24/ 02/ 201 4 Parti ci pa |Unenpoyne 72
8 tory nt
Rur al 2. Femal e
Appr ai sal |i nfanti ci
de
3. Gender
i nequal it
y 4. Pover
ity 5. De
humani zat
ion 6.1nt
ergroup
Conflict
7.Caste D
i scrimna
tion Prev
ailing in
Rur al
area

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Cal ender
Book and Col | ege
Prospect us

(Red

20/ 07/ 2018

Del hi

University and its

constituent coll eges
i ncluding Sri
Col l ege (Eve.) follow the
Act Statutes and
Ordinances in this Red
Book. The recruitnment,

Aur obi ndo

sel ection, training
devel opnent, Provi dent
Fund, other welfare and
work related issues this
coll ege i s governed by
this University Cal endar.
The appoi nt ment of
princi pal, Teachers and
nont eaching staff is
appoi nted and governed as
per the University
Cal endar. The nature of
post, salary and
pronotion is al so
governed by the
Uni versity cal endar




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nternational Yoga 21/ 06/ 2018 21/ 06/ 2018 95
Day
Swachha Bhar at 02/ 10/ 2018 02/ 10/ 2018 55
Abhi yan
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 150
Wal | of Fenal e 14/ 08/ 2018 14/ 08/ 2018 80
VWarriors was
i naugur at ed

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Green Audit of its canpus and facilities 2. Energy conservation 3. Alternate
Energy Initiatives (lInstallation of Solar Panels) 4. Waste managenent 5. Paper
recycling 6. Rain Water harvesting and utilization in the canpus 7. Plastic
free Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A Title of the Practice: Aurobindo Vichar Manch Goal Aurobindo Vichar Manch is
a forumfor dissenination of |ifephilosophies of Sri Aurobi ndo Ghosh, the
| egendary phil osopher and spiritual guru after whomthe college is naned. The
Cont ext The Aurobi ndo Vichar Manch was established to instil essential core
val ues anong our students which is a need of the hour in this age of
gl obal i zati on and noderni zati on, whence students need to both keep pace with
t he changi ng, nodern, technol ogically advanced world as well as be rooted in
Indian traditions and culture as well. The Practice Aurobindo Vichar Manch is a
soci ety of the college that functions as an inspirational centre of spiritua
growt h, where students and staff of the college get an opportunity to
i ntrospect and augnent their understanding of life itself through the
phi | osophi es and teachings of Sri Aurobindo, who put forward the concept of
“Life Divine”. The society has been continuously contributing to enriching the
m nd and soul of all nenbers of the society by providing a stinmulating platform
to all for exchange of ideas, discussions and debate on values and ethics, both
nodern and anci ent. Aurobindo Vichar Manch organi sed an interactive sem nar on
the life, works, thoughts and ideol ogy of Sri Aurobindo on 13th April 2018. Dr
Kusum ata and M Satender Singh were the key speaker. Evidence of Success The
students benefit imensely fromthe activities organi zed under the aegis of
Aur obi ndo Vi char Manch. In the chaos and confusion of the nuddl ed val ues of
contenporary society, the Aurobindo Vichar Manch has been striving to shed
[ight on values which are indispensable to nmeaningful human life. B. Title of
the Practice: Social Qutreach Progranme Goal Departnent of Psychol ogy of the
col l ege regul arly organi sing social outreach programin rural areas of the
country to create awareness in comunity towards nature and dynam cs of burning
psychosoci al issues prevailing in rural areas. The Practice 1. Participatory
Rural Appraisal Study at Jaisal mer, Rajsthan 65 Students and 6 teachers visited
at Udai pur, Rajasthan during 1st March 2019 to 5th March 2019. Purpose of the
visit was to understand various rural psycho-social issues using Participatory
Rural Appraisal Methodol ogy. This PRA Study was carried out in two different
phases i.e. feasibility phase and action oriented phase. Study was conducted at
Pal odra Village of Udai pur District, Rajasthan. Briefly, followi ng activities
were carried out under PRA Study: 1. Rural community nmenbers were intervi ewed
using different techniques of PRA. Burning psychosocial issues were explored
such as poverty, unenploynent, ferale infanticide, gender inequality, poverty




and dehumani zation, intergroup conflict, caste discrimnation etc. 2. In second
phase of the study, students conducted street plays and group di scussions using
posters on various social and psychol ogical issues in rural communities to
create awareness in conmunity towards nature and dyn

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. saceve. in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In recent tines one of the nost distinctive attributes of our institution has
been its conscious transformation and commtnent to “Go Green”, to being an
ecoconsci ous, environnmentfriendly canpus. In order to discharge our
responsibility towards environnent, Sri Aurobindo College (Evening), University
of Delhi took “Harit Pran” on the occasion of teacher’s day, celebrated on 5th
Sept enber 2018, under ‘Green Initiative program Faculty nenbers and students
of the college took green pledge. Qur Vision and M ssion also add to our
di stinctiveness. Vision of Sri Aurobindo College (Evening) is based on the
phi | osophy of Sri Aurobindo. The objectives and tasks are based on ground
realities of the college. To create a new world of Truth, Power, Oneness,
Peace, Contentnent, Love, Know edge for Devel opnent to discover the true
i ndi vidual self, universal self and transcendent self. M ssion: The m ssion
docunent is based on the vision and role of the college as an educational and
wel fare institution in this global environnent. To provide quality education of
gl obal standard w thout discrimnating between rich and poor, race, region,
religion, sex and keeping in mnd the culture and tradition bl ended with nodern
technol ogy for human devel opnent and coexi st ence.

Provide the weblink of the institution

https://ww. saceve. in/

8.Future Plans of Actions for Next Academic Year

Col | ege uphol ds phil osopher and poet, Sri Aurobindo’s views: true teaching is
“that nothing can be taught”. This nmeans that know edge is already dormant within
a person. In this, the teacher’s responsibility is to “guide” the pupils to
unravel and to explore the knowl edge already present within them Wth this
belief, Staff of Sri Aurobindo College (Evening) attenpt to provide the needed
resources to our students to succeed, and to develop analytical and critica
skills, in order to prepare themto becone great |leaders to fornulate a better
soci ety. The endeavour is not only to develop a child nentally, but also to
inculcate noral values in themin order to harness all of their levels of
consci ence Col |l ege has planned followi ng activities for the next academ c year
To becone self sufficient in energy needs by utilizing solar Energy To have
Energy Audit to understand the real picture of Energy needs To devel op our
col l ege canpus as plastic free zone Large scale Plantation in and around the
canpus



https://www.saceve.in/
https://www.saceve.in/
http://www.tcpdf.org

